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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It 15£ critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Departinent
1

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Allen Hasara
Mr. Allen Hasara
413 Robin rd
Hatboro, PA 19040
ahasara@ufcw1776.org
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Maruuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Amanda Zawistoski
Ms. Amanda Zawistoski
8247 Highline Blvd
Erie, PA 16509
Angelgirl122801@yahoo.com
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Analeese kryjer
Ms. Analeese Kryjer
9423 Tulip Street
Philadelphia , PA 19114
Ka na I iese 1011 @ gma i I. corn
2672165062
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
arnold stephens
Mr. arnold stephensjr
p o box 375
phoenixville, PA 19460
arnoldxxx45@yahoo.com
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Since rely, Ba rba ra
Barbara Johnson
Ms. Barbara Johnson
108 Fischer lane
Reading, PA 19601
bjohnson@ufcw1776.org
6103727721
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
1

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Billie Moyer
Mrs. Billie Moyer
30 Nora
clark, PA 16113
cIarkboro2O1O@gmail.com
724-456-0140
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
1

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Casey Reed
Mrs. Casey Reed
201 Hillcrest Ave
Fairless Hills, PA 19021
strpopl@aol.com
2673932365
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Catherine Kaufman
Mrs. Catherine Kaufman
104 FREEDOM G
CORAOPOLIS, PA 15102
kaufman k32@gma ii. corn
4127607827
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
1

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Catherine Paninski
Mrs. Catherine Paninski
1005 N James St
Hazleton, PA 18201
cpaninski@ufcw177E.org
610-513-9961
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Cheryl McNamara
Ms. cheryl McNamara
235 tree top terrace
Stroudshurg,PA 18391
Cmcnamara73@hotmail.com
6102167695
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,Damian penn
D.penn
Mr. Damian Penn
649 hoIlis st
Pgh, PA 15219
Damienpenn2020@gmail.com
412 232 0559

2

DII, MMRegulations
From:
Sent:
To:
Subject:

Daneen Boyce <info@ufcw1776.org>
Monday, March 22, 2021 12:19 PM
OH, MMRegulations; brodas@uftw1776.org
[External] Public Comment in response to proposed Regulation #10-219

4UENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth, It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Daneen Boyce
Mrs. Daneen Boyce
280 warren Drive
Wrightstown, Ni 08562
dboyce@ufcw1776.org
215-870-2299
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Sabo
Mr. Daniel Sabo
14129 Wayne Dr
Irwin, PA 15642
sabod@msn.com
4126387533
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Stnce rely,
Derek Mrvan
Mr. Derek Mrvan
234 Wayne St
Lower Burrell, PA 15068
djmrvan@comcast.net
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/ar other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Diane iohnstone
Ms. Diane iohnstone
11702 telfair rd
PHILADELPHIA, PA 19154
djohnstone@ufcw1776.org
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
1

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Ed Cooper
Mr. Ed Cooper
121 Everglade Dr
Pittsburgh, PA 15235
ercoop54@yahoo.com
412-266-1835
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (aflvi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Henry Zabala
Mr. Henry Zabala
922 n. 6th street
Reading, PA 19604
Henryjuly94@gmail.com
6107909753
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (ailvi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
1

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Jean Edouard Gerard
Mr. Jean Gerard
211 Academy st
wilkes Barre, PA 18702
Edddy3 5 (! yahoo. corn
901.484.2353
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
ienn rrance
Ms. Jenn rrance
347 Johns Avenue
McDonald, PA 15057
jfra nce@ ufcw 1776. org
(724) 344-5054
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
1

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Jillian Johnstone
Miss Jillian iohnstone
11702 Telfair Rd
Philadelphia, PA 19154
jjoh nstone@ufcw1776.org
2156373769
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariluana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
ioann Scherer
Ms. Joann Scherer
2715 Pyramid Ave
Pgh, PA 15227
lilauntjojo@yahoo.com
4122157418
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (aflvi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
John McKenna
Mr. John Mckenna
wilson St.
Jessup, PA 18434
Jim cken na77 @gma ii. corn
5708401596
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
JUDITH C PRIORE
Ms. judith priore
1487 blossom hill road
pittsburgh, PA 15234
j.priore@verizon.net
4128860218
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Julia Settino
Mrs. Julia Settino
1215 Grouse Dr
Pittsburgh, PA 15243
jsettino@ufcw1776.org
724-514-3228
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/ar other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actots in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Kalea Lewis
Ms. Kalea Lewis
6517 AlIman street
Philadelphia, PA 19142
lealewis56@gmail.com
2674230844
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Kevin M. Drew
Mr. Kevin Drew
82 Ember Ln
Horsham, PA 19044
kdrew504@verizon.net

2

DH, MMRegulations
From:
Sent
To:
Subject:

Kevin Nau <info@ufcw1776.org’
Monday, March 22, 2021 1:02 PM
DH, MMRegulations; brodas@ufcw1776.org
[External] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAMt@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Kevin Nau
Mr. Kevin Nau
102 Tudor dr
St Clairsvilie, OH 43950
Knau@ufcw1776.org
412-736-4296
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided far all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Leslie Bond
Mrs. Leslie Bond
102 Mae Lane
Uniontown, PA 15401
bondgirlles@gmail.com
4124437870
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Members of the Independent Regulation Review Commission and Department of Health;
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
1

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Liana Reed
Ms. Liana Reed
1035 Rosalie st
Philadelphia, PA 19149
lreed@ufcw1776.org
2155354566
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Lisa Snyder
Mrs. Lisa Snyder
1034 Ryan Ave
New Castle, PA 16101
rs lsSO@ aol. corn
2404311398
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Marc J. Mancini
Mr. Marc i. Mancini
1529 Berryman Ave
South Park,PA 15129
wolfga ng2286@ya hoo. corn
4122165839
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Marcy Kelly
Ms. Marcy Kelly
3o3lAwalton Rd
Plymouth Meeting, PA 19462
mkelly@ufcw1776.org
6109401847
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union, These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Marissa Giorgio
Miss Marissa Giorgio
2246 Matts Way
warrington, PA 18976
marissagiorgia@ufcw1776.org
12152720471
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Michele Michael
Mrs. Michele Michael
2007 Lantern Lane
Oreland, PA 19075
flyersfamily@comcast.net
215-948-3231
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (aflvi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
I

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Mike Baker
Mr. Mike Baker
1030 Pine Street
Milton, PA 17847
mbaker@iufcw1776.org
6103149921
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Nichole Remmert
Ms. Nichole Remmert
113 Meadowbrook Dr
Moon Township, PA 15108
nicholeaileen@gmail.com
4437423093
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (ailvi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,p. ludwig
paul ludwig
Mr. paul ludwig
110 ardsley rd
upper darby, PA 19082
sweeper22@rcn.com
610-960-8518
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (aHvi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,Peter Kilt
Peter Kitt
Mr. Peter Kitt
858 Wheatland Circle
Bridgevilte, PA 15017
Peter. kitt@ya hoo. corn
(412) 389-1511
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Raniona williams
Ms. Ramona williams
6026 NASSAU RD
PHILADELPHIA, PA 1915 1-3508
chocolatedelight325@gmail.com
2676000015
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Robert Bruce
Mr. Robert Bruce
222 OWL CREEK ROAD
TAMAQUA, PA 18252
bbruce09@ptd.net
5704498569
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
1

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical maruuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Ryan Koslol
Mr. Ryan Koslof
1618 filmore street
Aliquippa, PA 15001
Rawule@gmail.com
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (ailvi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Stacia Young
Ms. Stacia Young
1038 Peebles Lane
Mckeesport, PA 15132
syoung@ufcw1776.org
4127389468
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Tommy mclean
Mr. Tom Mclean
31 front st
Pittston, PA 18640
Mclean617@yahoo.com
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It iss critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Toni Sarti
Ms. Toni Sarti
2049 STATE ROUTE 906
Rostraver Twp, PA 150124576
tyber2049@comcast.net
7249294019
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
1

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
Tyler Umstead
Mr. Tyler Umstead
2821 Queen Ave
Easton, PA 18045
96umsteadt@gmail.com
6104281341
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:
§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
wilkinson Bellille
Mr. wilkinson Bellille
548, Hansen Ave Apt.1
Lyndora, PA 16045
willsorea191@email.com
724-262-6120
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Members of the Independent Regulation Review Commission and Department of Health:
I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.
As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.
As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariluana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial apnlication.
This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
1

to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.
Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.
This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.
Sincerely,
william Fahringer
Mr. william Fahringer
905 Ayrdale Place
Phila, PA 19128
WFAHRINGER@VAHOO.COM
2678728355
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