INDEPENDENT REGULATORY
REVIEW COMMISSION
f '(All Comments
(1) Agency g
Department of State, Bureau of Professional and Occupational | =
Affairs, State Board of Nursing :
~3
(2) Agency Number: 16A =
Identification Number: 5125 IRRC Number: =
)
35D o

(3) PA Code Cite: 49 Pa. Code §§ 21.2,21.3, 21.7,21.21—21.25, 21.27—21.30a, 21.142, 21.144,
21.149,21.151—21.156¢, 21.701, 21.722, 21.723b, and 21.724.

(4) Short Title: General Revisions

(5) Agency Contacts (List Telephone Number and Email Address):

Primary Contact: Judith Pachter Schulder, Board Counsel, State Board of Nursing, 2601 N. Third

Street, P.O. Box 2649, Harrisburg, PA 17105-2649; Phone: (717) 783-7200; Fax: (717) 787-0251;
Email: jschulder@pa.gov

Secondary Contact: Cynthia K. Montgomery, Regulatory Counsel, Department of State: 2601 N.

Third Street, P.O. Box 2649, Harrisburg, PA 17105-2649; Phone: (717) 783-7200; Fax: (717) 787-
0251 Email: cymontgome@pa.gov

(6) Type of Rulemaking (check applicable box):

X Proposed Regulation [ | Emergency Certification Regulation;
[ ] Final Regulation [ ] Certification by the Governor
[] Final Omitted Regulation [ ] Certification by the Attorney General

| (7) Briefly explain the regulation in clear and nontechnical language. (100 words or less)
| This propesed rulemaking: (1) establishes timeframes within which candidates for licensure as

registered nurses (RNs), practical nurses (PNs) and dietitian-nutritionists (LDNs) must first take
and ultimately pass the applicable licensure examinatioms, (2) updates and makes uniform
application and examination provisions for registered and practical nurses and dietitian-
‘nutritionists where applicable, and (3) removes references to the National Council Licensure

Examination and the Commission on Graduates of International Nursing Schools and replaces
them with generic references.
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(8) State the statutory authority for the regulation. Include specific statutory citation.

The amendments relating to RNs and LDNs are proposed under the authority of sections 2.1(k)
and 12.1(a) of the Professional Nursing Law (RN Law) (63 P.S. §§ 212.1(k) and 222 (2)) which
provide the general authority to the Board to establish rules and regulations for the practice of
professional nursing, the practice of dietetics-nutrition and the administration of the RN Law. The
amendments relating to practical nurses are proposed under the authority of section 17.6 of the
Practical Nurse Law (PN Law) (63 P.S. § 667.6) which authorizes the Board to establish rules and
regulations for the practice of practical nursing and the administration of the PN Law.

(9) Is the regulation mandated by any federal or state law or court order, or federal regulation? Are there
any relevant state or federal court decisions? If yes, cite the specific law, case or regulation as well as,
any deadlines for action.

No.

(10) State why the regulation is needed. Explain the compelling public interest that justifies the
regulation. Describe who will benefit from the regulation. Quantify the benefits as completely as
possible and approximate the number of people who will benefit.

Sections 21.33b and 21.162b (relating to minimum rate for graduates of nursing education
programs to pass the National licensure examination) tie a nursing education program’s approval
status to the pass rate of its first time test-taker graduates. In 2007, the National Council of State
Boards of Nursing (NCSBN) examined the relationship between passing the National Council
Licensing Examination (NCLEX® examination) and the elapsed time between becoming eligible
and taking the NCLEX for 421,739 RN candidates and 183,546 PN candidates who took the
NCLEX from the calendar years 2003-2005 (Eich, Michelle, and O’Neill, Thomas. “NCLEX®
Delay Pass Rate Study.” January 2007). The study comcluded that for the overall testing
population, passing rates decreased as the time between the date of becoming eligible to sit for the
examination and the actual test date increased. Additionally, the study concluded that repeat
testers waiting longer to test produced some of the lowest passing rates. These resulis were
confirmed in a subsequent 2009 NCSBN study using logistic regression that further investigated
the effect of exam delays and retake attempts for 176,539 registered nurse and 67,849 practical
nurse candidates (Woo, Ada, Wendt, Anne and Liu, Weiwei. “NCLEX Pass Rates: An
Investigation Inte the Effect of Lag Time and Retake Attempts.” JONA’S Healthcare Law, Ethics,
and Regulation / Volume 11, Number 1 / January—March 2009). The 2009 study revealed again
that pass rate results inversely relate to the amount of time candidates wait to take the NCLEX as
candidates were less likely to pass the NCLEX as lag time increased.

Administrators of RN and PN nursing education programs provided similar antidotal
information to the Board as part of their pre-draft input. They requested that the Board insert a
provision into the regulations requiring candidates for the licensure examinations to take the
examinations for the first time within 1 year of completing their education programs.
Additionally, with few exceptions, the administrators either desired that the examinations be
passed within 2 years or within a shorter timeframe. Almost all stakeholders supported the
requirement that candidates who fail to pass the examinations within 2 years be required to
complete remediation in order to retest due to their concern that there may be a deficiency in
candidates’ education resulting in repeated failures of the licensure examinations.
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(11) Are there any provisions that are more stringent than federal standards? If yes, identify the specific
provisions and the compelling Pennsylvania interest that demands stronger regulations.

No. There are no federal licensure stand_ards for RNs, PNs, or LDNs.

(12) How does this regulation compare with those of the other states? How will this affect
Pennsylvania’s ability to compete with other states?

The proposed regulations do not adversely affect Pennsylvania’s ability to compete with other
states. Twenty-three states, including Delaware, Illinois, Maryland, Michigan, Texas, Virginia,
and West Virginia require that the examination be passed within months to S years of graduation
from a nursing education program.

(13) Will the regulation affect any other regulations of the promulgating agency or other state agencies?
If yes, explain and provide specific citations.

No.

(14) Describe the communications with and solicitation of input from the public, any advisory
council/group, small businesses and groups representing small businesses in the development and
drafting of the regulation. List the specific persons and/or groups who were involved. (“Small business”
is defined in Section 3 of the Regulatory Review Act, Act 76 0f2012.) -

In addition to discussing the propesal during regularly scheduled Board meetings in 2012 and
2013, in preparing this proposed rulemaking, the Board shared drafts of the proposed
amendments with stakeholders and interested parties. See Attachment 1 for the list of specific
persons and/or groups who were involved. Additionally, the Board discussed the proposals with
program directors who were present at the Board’s October 18, 2013 meeting in Scranton, PA.

(15) Identify the types and number of persons, businesses, small businesses (as defined in Section 3 of
the Regulatory Review Act, Act 76 of 2012) and organizations which will be affected by the regulation.
How are they affected?

From October 1, 2012 through September 33, 2013, 7371 RN candidates, 2410 PN candidates took
the licensure examinations in the Commonwealth. (In that the Board does not qualify candidates
to take the LDN examinations, the Board does not have examinee statistics specific to
Pennsylvania.) According to the Small Business Administration, there are approximately 982,692
businesses in Pennsylvania; of which 978,831 are small businesses; and 3,861 are large businesses.
Of the 978,831 small businesses, 236,775 are small employers (those with fewer than 500
employees) and the remaining 772,056 are non-employers. Thus, the vast majority of businesses in
Pennsylvania are considered small businesses. In that this regulation solely involves graduates of
nursing education programs who have yet to take or pass the licensure examinations, there are no
businesses or small businesses impacted by this regulaticn.

-
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(16) List the persons, groups or entities, including small businesses, that will be required to comply with
the regulation. Approximate the number that will be required to comply.

Applicants for licensure as RNs, PNs and LDNs will be required to comply with this regulation.
From October 1, 2012 through September 30, 2013, 7371 RN candidates, 2410 PN candidates and
in the Commonwealth. 86.22% of the RN candidates and 88.17% of the PN candidates passed.
One year earlier, 7629 RN candidates and 2679 PN candidates teok the licensure examinations;
60.77% of the RN candidates and 90.03% of the PN candidates passed.

Nationally, from October 1, 2012 through September 30, 2013, the pass rate for RIN candidates
was 84.29% and the pass rate for PN candidates was 84.68%. The previous year, the pass rate for
RN candidates was 90.22% and the pass rate for PN candidates was 83.99%.

Tn that the Board does not qualify candidates to take the LDN examinations, the Board does not
have examinee statistics specific to Pennsylvania. Nationally, from January 1, 2012 through June
30, 2013, 6514 LDN candidates took the examinations. 69.3% of total test takers passed, however
excluding repeat test takers, 83% first time test takers passed. The previous year, 3617 LDN
candidates took the examinations. 71% of total test takers passed, however excluding repeat test
takers, 85% first time test takers passed.

(17) Identify the financial, economic and social impact of the regulation on individuals, small
businesses, businesses and labor communities and other public and private organizations. Evaluate the
benefits expected as a result of the regulation.

Except for candidates who de not pass the examinations within the 2 year timeframe, the proposal
does not have any fiscal, economic, social or paperwork impact on the candidates for RN, PN and
LDN licenses. Because different schools will charge different fees, and because the amount of
remedial education will vary based on each candidate’s needs, the Board is unable to estimate with
any accuracy the costs associated with the remediation requirement for those candidates who fail
to pass the examination within 2 years.

(18) Explain how the benefits of the regulation outweigh any cost and adverse effects.

Requiring candidates to take the examinations within 1 year of graduation and pass them within 2
years emables the candidates to pass the examination at a higher rate and provides needed
remedial education to candidates who had to potential to fall the examinations up to 16 times
within the 2-year period. '

The Board’s examination statistics from January, 2011 to December, 2012, reflect that the more
times a candidate takes either the registered nurse, practical nurse licemsure or LDN
examinations, the less likely the candidate is to pass either examination. 2,947 RN candidates and
1,124 PN candidates retook the licensure examinations in the 24 month period. The numbers of
repeats range from 1 to 34 for RN candidates and from 1 to 40 for PN candidates. First time

repeaters (those taking the examination a second time) formed the largest group of the repeaters
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and passed at the highest rate with 66.34% of the RN candidates and 51.75% of the PN candidates
passing. Thereafter, the pass rate dropped precipitously. For RN candidates, with one exception,
the percentage of pass rates for second through eight time repeaters (those having taken the test
three through nine times) decreased as follows: 51.28%, 38.35%, 30.95%, 29.03%, 36.54%,
20.69%, 10.53%. Beginning with the 15" retake and extending through 34 retakes, 100% of
registered nurse candidates examined failed. The distinction between the number of retakes and
pass rates is even more dramatic for PN candidates. The percentage of pass rates for second
through séventh time repeaters (these having taken the test three through eight times) decreased
as follows: 34.91%, 22.96%, 14.86%, 13.64%, 16.00% and 9.05%. Beginning with the 9™ and
-continuing through the 40™ retake, except for one passing candidate on the 11™ retake, 100% of
the PN candidates examined failed. )

The statistics regarding pass rates for repeat test takers is similar for LDN examinees. Although
there are no statistical breakdowns by the number of times the examination was taken by a
particular candidate, 65.5% of repeat test takers failed the LDN examination in calendar year
2013, 64.5% failed in calendar year 2012 and 65% failed in calendar year 2011.

(19) Provide a specific estimate of the costs and/or savings to the regulated community associated with
compliance, including any legal, accounting or consulting procedures which may be required. Explain
how the dollar estimates were derived.

Except for candidates who fail the examinations after 2 years, this regulation does not impose any
costs or result in amy savings on the candidates for RN, PN and LDN licenses. The remedial
education costs for those candidates who fail after the 2 years cannot be predicted as differemt
programs charge different fees and the amount of remedial education required will be candidate-
specific.

(20) Provide a specific estimate of the costs and/or savings to the local governments associated with
compliance, including any legal, accounting or consulting procedures which may be required. Explain
how the dollar estimates were derived.

There are no costs or savings to local governments associated with this rulemaking.

(21) Provide a specific estimate of the costs and/or savings to the state govermment associated with the -
implementation of the regulation, including any legal, accounting, or consulting procedures which may
be required. Explain how the dollar estimates were derived.

The regulation does not impose any additional costs or savings to state government.




(22) For each of the groups and entities identified in items (19)-(21) above, submit a statement of legal,
accounting or consulting procedures and additional reporting, recordkeeping or other paperwork,
including copies of forms or reports, which will be required for implementation of the regulation and an

explanation of measures which have been taken to minimize these requirements.

The regulation does not impese any additional legal, accounting or consulting procedures 6r
additional reporting, recordkeeping or other paperwork.

(23) In the table below, provide an estimate of the fiscal savings and costs associated with
implementation and compliance for the regulated community, local government, and state government
for the current year and five subsequent years.

Current FY
Year

FY +1
Year

FY +2
Year

FY +3
Year

FY +4

Year

FY +5
Year

SAVINGS:

$0

§0 $

0

$0

$0

$0

Regulated Community

Local Government

State Government

Total Savings

COSTS:

$0

$0 $

0

50

$0

50

Regulated Community

Local Government

State Government

Total Costs

REVENUE LOSSES:

§0

50 $

0

§0

S0

$0

Regulated Community

Local Government

State Government

Total Revenue Losses

(23a) Provide the past three year expenditure history for programs affected by the regulation.

Program

FY -3

FY -2

FY -1

Current FY

State Board of

Nursing

$9,208,993.47

$9,508,423.62

$9,255,417.97

$9,

810,000.00




(24) For any regulation that may have an adverse impact on small businesses (as defined in Section 3 of
the Regulatory Review Act, Act 76 of 2012), provide an economic impact statement that includes the
following:

(8) An identification and estimate of the number of small businesses subject to the regulation.

(b) The projected reporting, recordkeeping and other administrative costs required for compliance
with the proposed regulation, including the type of professional skills necessary for preparation
of the report or record.

(c) A statement of probable effect on impacted small businesses.

(d) A description of any less intrusive or less costly alternative methods of achieving the purpose of
the proposed regulation.

There is no small business impact. The regulation revises application and examination
procedures. In that regulations impacts candidates for licensure, there are no direct costs
associated with the rulemaking that would be passed on to employers. Employers, be they small
or large businesses, have no obligations under these regulations.

(25) List any special provisions which have been developed to meet the particular needs of affected
groups or persons including, but not limited to, minorities, the elderly, small businesses, and farmers.

No groups with particular needs have been identified.

(26) Include a description of any alternative regulatory provisions which have been considered and
rejected and a statement that the least burdensome acceptable alternative has been selected.

Based upon the current application procedures and the statistical evidence regarding pass rates on
the licensure examinations, no alternatives have been considered as the requirements of this
regulation are not burdensome on candidates for licensure. B

(27) In conducting a regulatory flexibility analysis, explain whether regulatory methods were considered
that will minimize any adverse impact on small businesses (as defined in Section 3 of the Regulatory
Review Act, Act 76 of 2012), including:

a) The establishment of less stringent compliance or reporting requirements for small businesses;

b) The establishment of less stringent schedules or deadlines for compliance or reporting
requirements for small businesses;

¢) The consolidation or simplification of compliance or reporting requirements for small
businesses;

d) The establishment of performing standards for small businesses to replace design or operational
standards required in the regulation; and -

e) The exemption of small businesses from all or any part of the requirements contained in the
regulation.




There is no small business impact as the requirements fall on candidates for licensure as nurses
and dietitian-nutritionists and not on their employers. Less stringent reporting requirements or
schedules or deadlines or exemptions for licensees employed by small businesses would be
contrary to the public interest. '

(28) If data is the basis for this regulation, please provide a description of the data, explain in detail how
the data was obtained, and how it meets the acceptability standard for empirical, replicable and testable
data that is supported by documentation, statistics, reports, studies or research. Please submit data or
supporting materials with the regulatory.package. If the material exceeds 50 pages, please provide itina
searchable electronic format or provide a list of citations and internet links that, where possible, can be
accessed in a searchable format in lieu of the actual material. If other data was considered but not used,
please explain why that data was determined not to be acceptable.

The following document Pennsylvania and national examination results:
https://www.ncsbn.org/pdfs/RecentNCLEXResearch Web Testing017B02.pd{
https://www.nesbn.org/NCLEX Pass Rates Lagtime and Retake.pdf
https://www.ncsbn.org/Table of Pass Rates 2012.pdf
https://www.ncsbn.org/Table of Pass Rates 2013.pdf
https://www.ncsbn.org/Table of Pass Rates 2011.pdf

(29) Include a schedule for review of the regulation incl:luding:

A. The date by which the agency must recéive public comments: 30 days from publication
: in the PA Bulletin

B. The date or dates on which public meetings or hearings
will be held: No specific date has been
scheduled. The Board holds monthly meetings and considers public comment at those meetings:

C. The expected date of promulgation of the proposed
regulation as a final-form regulation: Within 2 years of publica-
tion as proposed rulemaking.

D. The expected effective date of the final-form regulation: Date of publication in the
: PA Bulletin as final
E. The date by which compliance with the final-form
regulation will be required: Date of publication in the
: PA Bulletin as fina]

F. The date by which required permits, licenses or other -
‘approvals must be obtained: N/A




(30) Describe the plan developed for evaluating the continuing effectiveness of the regulations after its
implementation. ; :

The Board regularly evaluates the effectivemess of its regulations. Additionally, the Board
regularly reviews requests by licensees and members of the public to amend its regulations
causing the Board to evaluate the regulations’ impact and necessity. The Board reviews all
regulatory proposals at regularly scheduled meetings. The remaining 2014 Board meeting dates
| are: June 3,2014, July 17, 2014, September 8, 2014, October 23-24, 2014 and December 4.
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ORGANIZATION FIRST NAME | LAST NAME

Abington Memorial Hospital Deborah Hines
Allegany College of Maryland Deborah Costello
Alvernia University Karen - Thacker
American Association of Neuroscience Nurses Janette Yanko
Aria Health School of Nursing Jacquelyn Corcoran
Armstrong Hospital Susan McDougal RN MSN
BKP HealthCare Resources Barbara Piskor
Bloomsburg University Michelle Ficca
Bucks County Community College Michelle Laskey
Bucks County Community College Michelle Rue
Bucks County Community College -RN Claire Keane
Butler County Community College Patricia Mihalcin
Career Technology Center of Lackawanna County Laura Kanavy
Carlow University Clare Hopkins
Cedar Crest College Wendy Robb
Central Pennsylvania Institute of Science & Technology Jane Irwin
Central Susquehanna LPN Career Center Beverly Krieger
Chester County Intermediate Unit Patricia Knecht
Citizens School of Nursing Mary Lynne Rugh
Clarion County Career Center Ann Stanonis
Clarion University of Pennsylvania - Venango Campus - RN Shelly Moore
Clearfield County Career & Technology Center Elsie Maurer
Community College Beaver County Linda Gallagher
Community College Beaver County Christine OLeary MSN RN
Community College of Allegheny County Kathy Mayle
Comrmnunity College of Allegheny County - Allegheny Rosalena Thorpe
Community College of Allegheny County - Boyce Janet Colville
Community College of Allegheny County - California Phyllis Dolan
Community Coliege of Allegheny County - North Kathy Mayle
Community College of Philadelphia Barbara McLaughlin
Conemaugh Valley Memorial Hospital Louise Pugliese
Crawford County Career & Technology Center Rebecca Parker
Delaware County Community College Lana deRuyter
Delaware County Technical School Kathleen McNamara
DeSales University Mary Elizabeth Doyle-Tadduni
District 1199C Training & Upgrading Fund Nancy York
Drexel University College of Nursing & Health Professions Faye Meloy
Duquesne University School of Nursing Mary Glasgow
East Stroudsburg University Laura Waters
Eastern Center for Arts & Technology Carol Duell
Eastern University Mary Ann Peters
Edinboro University Department of Nursing - Thomas White'

| Emergency Nurses Association Malloy
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ORGANIZATION FIRST NAME | LAST NAME
Erie Business Center Dawn Johnson
Fayette County Career & Technology Institute LouAnn Patterson
Fortis Institute, Erie Michelle Lingle
Fortis Institute, Scranton Julie Nardella
Frankford Health Care System Jefferson Health System School of Jacquelyn Corcoran
Frankford Health Care System Jefferson Health System School of Mary Parsons-Snyder
Franklin County Career & Technology Center Janyce Collier
Gannon University Kathleen Patterson
Geisinger Cynthia K Matzko RN MSN
Geisinger Alison Mowery MSN CRNP
Geisinger Health System Renee Smith MS RN
Greater Altoona Career and Technology Center Rebecca Kelly
Greater Johnstown Career & Technology Center Ann Hofecker
Greater Johnstown Career & Technology Center Ann Hofecker
Greater Johnstown Career & Technology Center Judy Stemple
Greene County Career & Technology Center Wendy Bouchard
Grove City Medical Center Karen A Bray
Gwynedd-Mercy College Velia ‘McCabe
HACC Lancaster Campus Betsy Musser
Hanover Public School District Mary L Brown
Harcum College Marian Slater PhD RN
Harcum College Joyce Welliver
Harrisburg Area Community College Susan Leib
Harrisburg Area Community College - RN Ronald Rebuck
Harrisburg Area Community College - RN Gettysburg Marilyn Teeter
Harrisburg Area Community College - RN Lancaster Betsy Musser
Harrisburg Area Community College - RN York Cynthia Donell
Hazleton Area Career Center Sharon Schneider
Health Dialog, Inc. Sue Reskiewicz RN
Heritage Valley Sewickley School of Nursing Marilu Piotrowsld
Holy Family University Ana Maria Catanzano
Huntingdon County Career & Technology Center Kimberly Huff
IMA Consulting Mary Kinneman
Immaculata University Stephanie Trinkl
Indiana County Community College Center of WCCC Ruth Irwin
Indiana County Technology Center Diana L Rupert
Indiana University of Pennsylvania Department of Nursing & Allied | Elizabeth Palmer
Institute for Caregiver Education Myma B Eshleman
Intravenous Nurse Society Vicki Quaid
Jameson Memorial Hospital Jayne Sheehan
Jefferson County-Dubois Area Vocational Technical School Brenda Hodge
Jefferson School of Nursing Beth Ann Swan
Joseph F McCloskey SON at Schuylkill Health Angela Pasco
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Keystone Job Corps Center Beverly - Vespico
Lancaster County Career and Technology Center Carolyn Voorhees
Lancaster General College of Nursing & Health Sciences Cheryl Grab
LaRoche College Terri Liberto
LaSalle University Zane Wolf
LaSalle University Newtown Kristin Resch
Lawrence County Area Vocational Technical School Betty Tillia
Lebanon County Career & Technology Center Lynda Maurer
Lehigh Carbon Community College Sharon Gordon
Lehigh Carbon Community College Barbara Lupole
Lehigh Carbon Community College - Morgan Center Nancy Kruzik
Lehigh Valley Hospital Med Evac Barry M Mitchneck RN MSN CEN
Lenape Area Vocational Technical School Kimberly Doms
Lewistown Hospital Mary Ann Brown
Licensed Practical Nurses Association of Pennsylvania Genovia Williams
Lincoln Technical Institute Debra Aikens
Lincoln Technical Institute Gary Guldin
Lincoln Technical Institute Gary Guldin
Lincoln Technical Institute Timothy Inverso
Lincoln University Shelley Johnson
Local 112 of OPEIU Angeline Bogart
Lock Haven University — Clearfield Campus Kim Owens
Luzerne County Community College JoAnne Chipego
Luzerne County Community College - Wayne Memorial Hospital Annette Calderone
Luzerne County Community College -Elk Lake Peggy Sheffler
Mansfield University Nursing Program at Robert Packer Hospital Jamie Klesh | -
Marywood University Theresa Tulaney
Mercer County Career Center Victoria Schwabenbauer
Mercy Hospital School of Nursing Alexis Weber
Mercyhurst University Marion Monahan
Mercyhurst University - RN Brenda Snyder
Messiah College Department of Nursing Carolyn Kreamer
Mifflin-Juniata Career & Technology Center Alicia Lentz
Misericordia University Cynthia Mallioux
Monroe County Career & Technical Institute Judy Williams
Montgomery County Community College Maria Toth
Moravian College Kerry Cheever
Mount Aloysius College Rebecca Zukowski
Neumann University Kathleen Hoover
NewCourtland Education Center Anna Marshalick
Northampton Community College Mary Jean Osborne
Northeastern Hospital Bernice Brennan

Margaret Johnson

Northern Tier Career Center
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Ohio Valley General Hospital Robin Weaver
PA Assoc Medical Staff Services Sherry Shadduck
PA Associate Degree Nursing Programs Maria Toth
PA Association of Practical Nursing Program Administrators Ronald Rebuck
PA Association of Private School Administrators Sue Cameron

1 PA Association of Private School Administrators Richard Dumaresq
PA Association of School Nurses and Practitioners Sue Drake
PA College of Associate Degree Nursing Linda Gallagher
PA Council of Operating Room Nurses Donna Klinger
PA Health Care Association Gail Weidman
PA Hershey Medical Center Mary Lou Kanaskie
PA Higher Education Nursing Schools Association Laurie Murray
PA League for Nursing, Inc. Joan Panchal
PA Medical Society Catherine Wilson
PA Organization of Nurse Leaders Rebecca Ambrosini
PA PN Program Nurse Administrators Dawn Johnson
PA Society for Physican Assistants Kitty Martin
PA Society for Physican Assistants
PA State Education Association - School Nurse Section Maggie Beall
PA State Nurses-Association Margaret Campbell
PA State Nurses Association Chad Cope
PA State Nurses Association Kevin Gayle
PA State Nurses Association Patti Gates Smith
Penn Commercial Business/Technical School Sherry Yancosek
Pennsylvania Association of Home Health Agencies Terry Stark
Pennsylvania College of Technology (Credit) Sharon Auker
Pennsylvania College of Technology (Non-Credit) Natalie DeLeonardis
Pennsylvania Institute of Health & Technology Pam Hughes
Pennsylvania Institute of Technology ' Margie Hamilton
Pennsylvania Medical Society Catherine Wilson
Pennsylvania State University Harrisburg Melissa Snyder
Pennsylvania State University Hershey Mary Beth Clark
Pennsylvania State University - Lehigh V alley Campus Sharon Gordon
Pennsylvania State University -School of Nursing Paula Milone-Nuzzo,
Pennsylvania State University -School of Nursing Altoona Suzanne Kuhn
Pennsylvania State University -School of Nursing Behrend "Jo Anne Carrick
Pennsylvania State University -School of Nursing Mont Alto Carranda Barkdoll
Pénnsylvania State University -School of Nursing Worthington Verna Saleski ~
PHENSA Mary Anne Peters
Pittsburgh Technical Institute Lynette Jack.
Princeton Information Technology Center Temitope Oladotun
Prism Career Institute Margaret Cybularz
Professional Nursing Resources Inc. Christine Filipovich
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PSU - Berks Campus Louise Frantz
Reading Area Community College Amelia Capotosta
Reading Hospital School of Health Sciences Deborah Williamson
Robert Morris University Lisa 1 Locasto
Roxborough Memorial Hospital Paulina Marra Powers
Sally Kauffman Sally Kauffman
Schuylkill Technology Center - North Campus Cindy Schucker
SEIU Healthcare. Deborah Bomn RN
Sharon Regional Health System Sherry Greenburg
Somerset County Technology Center Kathy Nuccettelli
Southwestern PA Organization for Nurse Leaders Gwen Miller
St. Francis University of Pennsylvania Department of Nursing Rita Trofino
St. Luke's School of Nursing Sandra Mesics CNM MSN RN
St. Margaret Memorial Hospital Ann Ciak
Stateside Associates Amy Goldlust
Stevens & Lee Robert Archibald
Stevens & Lee Dana Pirone Garrity
Susquehanna County Career and Technology Center Sherrie J Bazin
Temple University ’ Jane Kurz
The Hospital & Healthsystem Association of Pennsylvania Lynn Leighton
The Hospital & Healthsystem Association of Pennsylvania Mary Marshall
University of Pennsylvania School of Nursing Kathleen McCauley
University of Pittsburgh at Bradford Lisa Fiorentino
University of Pittsburgh at Titusville Louise Schwabenbauer
University of Pittsburgh Medical Center Debra A Santarelli RN BSN MS
University of Pittsburgh School of Nursing Jacqueline Dunbar
University of Pittsburgh School of Nursing Johnstown Janet Grady
University of Scranton Patricia Harrington
UPMC Shadyside Hospital Linda Kmetz
UPMC St. Margaret Dawn Vocke RN CNOR
Venango County Area Vocational Technical School Cynthia Cormelius
Villanova University Angelina Arcamone
Washington Health System School of Nursing Susan Gaye Falletta-
Waynesburg University Nancy Mosser
Wellspan Health Amy Nelson
West Chester University Department of Nursing Charlotte Mackey
Western Area Career and Technology Center Kristen Rogers
Western Pennsylvania Hospital School of Nursing Carol Haus
Westmoreland County Community College Kathy Malloy
Widener University Rose Schwartz
Wilkes University ' , Mary Ann Merrigan
Wilkes-Barre Area Career and Technology Center Mary Elizabeth Pacuska
York College of Pemnsylvania Karen March
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York County School of Technology Barbara Garzon
Robin L Adams
Armold Albert
Christine Alichnie
K Stephen Anderson
Barbara Boneaberger RN MINEd CNE
Cindy Campbell
Mary Ann Cegielsky
Karen Cesarano MS
Stacy Chiles
Monica Choi
Nancy E Cobb RN MSN CNE
Belinda Curry
Mary Dalpiaz
Melanie Duffy
Kay Duncan
Kathleen Dwyer
Margie Eckroth-Bucher
Judy Egly
Pat Falkowski
Susan B Fetterman
Michelle Ficca
Lyon S Freeze
Cynthia Gallagher
Dale Gustitus
Judy Hale
Sharon Haymaker
Gretchen Hope Miller | Heery FNP BC
Rick Henker
Eileen Hill
Dawn Hobbs
Rose Hoffinann
Karen Kaskie
Martin Kilmer
Kelly Kuhns
Vivian Lowenstein
Gwynne Maloney-Saxon
Brad March
Karen March
Joan Miller
Theresa Myers
Ann OSullivan
Kathleen Pagana
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Donna R Pauling
Pat Porter
Sally Regel
Wayne E Reich Jr
Erik Resoh
Arthur F Richer
Joanne Rogers
Meg Rowe
Deb Sanders
Therese M Sayers
Gale Shalongo
Margaret Sheaffer
Roxann Shiber
Janet Shields
Judy Shipe
Kelly Shultz
Trent Shultz
Patti Smith
Renee Smith
Becky Sneidman
Joanne Sorensen
Laura Spear
Adele Spegman
Debra Wantz-Bucher
Marilyn E Zrust, MSN, RN
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GENERAL REVISIONS



16A-5125- General Revisions
Proposed Preamble
August 5, 2014

The State Board of Nursing (Board) proposes to amend §§ 21.2,21.7,21.21, 21.23—21.25,
21.28—21.30a, 21.142, 21.143, 21.149, 21.151—21.153, 21.155—21.156, 21.701, 21.722 and
21.724; to add §§ 21.29b, 21.156¢ and 21.723b (relating to reporting of address changes); and to
delete §§ 21.3,21.22,21.27, 21.144 and 21.154 to read as set forth in Annex A.

Effective Date

The amendments will be effective upon publication of the final-form rulemaking in the
Pennsylvania Bulletin.

Statutory Authority

The amendments relating to registered nurses and licensed dietitian-nutritionists are proposed
under the authority of sections 2.1(k) and 12.1(a) of the Professional Nursing Law (RN Law) (63 P.S.
§§ 212.1(k) and 222 (a)) which provide the Board with general authority to establish rules and
regulations for the practice of professional nursing, the practice of dietetics-nutrition and the
administration of the RN Law. The amendments relating to practical nurses are proposed under the
authority of section 17.6 of the Practical Nurse Law (PN Law) (63 P.S. § 667.6) which authorizes the
Board to establish rules and regulations for the practice of practical nursing and the administration of
the PN Law.

Background and Purpose

This proposed rulemaking is intended to: (1) establish timeframes within which candidates
for licensure as registered nurses, practical nurses and dietitian-nutritionists must first take and
ultimately pass the applicable licensure examinations; (2) update and make uniform applicationand
examination provisions for registered nurses, practical nurses and dietitian-nutritionists, where
applicable; and (3) removes references to the National Council Licensure Examination and the
Commission on Graduates of Foreign Nursing Schools and replaces them with generic references.
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